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Equal Opportunities Monitoring
The East of England Development Agency (EEDA) is committed to promoting diversity and equality of opportunity in the way we manage and deliver our services to our customers. Questions on gender, ethnic origin and disability help in monitoring the effectiveness of this strategy. The Equal Opportunities Commission, the Commission for Racial Equality and the Disability Rights Commission support this policy. We may also use complaints about discrimination to review our policies and procedures to ensure that we offer equality of opportunity.

To help us ensure that we promote and maintain this commitment we would appreciate it if you would complete this form by ticking or filling in the boxes, which apply to you. The information you provide will be treated in the strictest confidence and will be used for monitoring and evaluation purposes only. 
Thank you in anticipation for your co-operation.
GENDER

	Male
	
	
	Female


	


ETHNIC ORIGIN

	ASIAN

	Bangladeshi
	

	Indian
	

	Pakistani
	

	Any Other Asian background (specify if you wish)
	

	

	CHINESE

	Chinese
	

	Any Other Chinese background (specify if you wish)
	

	

	BLACK

	African
	

	Caribbean
	

	Any Other Black background (specify if you wish)
	

	

	MIXED ETHNIC BACKGROUND

	Asian and White
	

	Black African and White
	

	Black Caribbean and White
	

	Any other Mixed Ethnic Background (specify if you wish)
	

	

	WHITE

	White Background (specify if you wish)
	

	

	ANY OTHER ETHNIC BACKGROUND

	Any Other Ethnic Background (specify if you wish)
	

	


DISABILITY

The Disability Discrimination Act 1995 defines a person as disabled if they have a physical or mental impairment which has a substantial and long-term (ie has lasted or is expected to last at least 12 months) adverse effect on the person’s ability to carry out normal day-to-day activities. Adverse effects may arise from external barriers experienced by people with impairments. Taking this into account, do you consider yourself to be a disabled person?

Do you consider that you have a disability?
	Yes
	
	
	No
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