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A training initiative
that helps people
to find rewarding
new work

Response to Redundancy is a programme which offers advice, guidance and
re-training opportunities to help people train for new careers after redundancy.

It gives early support to certify existing skills and provide appropriate training
to improve opportunities in the job market for when workers leave their
current occupation.

To access the training each employee has an Information and Advice session
with an accredited adviser to:

@ Assess the current skills of the individual.

@® Discuss the desired direction of the individual’s career.

® Discuss training options to improve existing skills or change career direction.
If your one-to-one Information and Advice session identifies training to help

improve your job prospects, Response to Redundancy can offer funding to
support the training.

Some people take redundancy as an opportunity to reassess their careers and
go into self-employment. If this is the case the broker can also signpost training
that can help candidates start their own business.

Response to Redundancy also provides training workshops to assist with
'soft skills" such as CV preparation, job search and interview techniques.

To find out more please contact

the Response to Redundancy team: .

By e-mail: r2Zr@tchc.net Suspom Urios

By telephone: 01923 698458

Or visit our website: www.tchc.net E E E u

East of England Development Agency

Response to Redundancy is funded by the
East of England Development Agency with
co-funding from the European Social Fund,

Gchc

and is part of the Beyond 2010 programme.




